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GS Continued

THE SOUTH AFRICA SCOUT ASSOCIATION

[image: image1.png]STRATEGY

oHEVING




        JOB DESCRIPTION
[image: image2.png]74, 7
T 'u'/ " w\wm

K e





         Title: Group Scouter - GS
Outline: 
To ensure the effective operation of the Scout Group and the development of Scouting within the Group in accordance with the Policy, Organisation and Rules (PO&R) of The Scout Association. Take overall responsibility for the welfare of the Scout Group adhering to all provisions in (PO&R) pertaining to the duties, responsibilities and functions of a Group Scouter, with particular reference to Rule 625-629.
Responsible for: 
All Branch Leaders in the Scout Group. The GS also has an overview of the other roles within the Scout Group and the Group Executive Committee.

Responsible to: 
District Commissioner

Main Contacts: 
Parents / carers of the young people within the Scout Group, Branch Leader and their leadership teams within the Group, District and County / Area Commissioners, Group Executive Committee members, Sponsors of the Group, Field Development Officers,

Appointment Requirements: 
Completion of a GS / Commissioners wood badge, which includes the achievement of the Manager specific modules as detailed in The Scout Association’s Adult Training Scheme. 

	Priority Tasks
These are the most importan tasks for the Group Scouter


	Tasks Agreed with the District Commissioner

	· To ensure the Scout Group has an adequate team of ‘fit and proper’ adults working effectivly together and with others to meet the scouting needs of the ara.
	

	· To ensure that all adult are adequately supported including investeture, review and development.
	

	· To ensure that a challenging and exciting balanced programme is carried out throughout the Scout Group and that all leaders are supported in carrying out their tasks.
	

	· To resolve any problems that may occur within the Scout Group
	

	· To act as a charity trustee of the Scout Group
	

	· To ensure that all Leaders and Assistants in the Group carry out their specific learning and are keeping adequate records of the development of their Personal Learning Plan.
	

	
	

	Additional Tasks
These tasks should be dne as time permits

	

	· Annually nominate members of the Parant Body to serve on the Group Executive Committee, in particular, an effective Group Chairman
	

	· To ensure with the Group Executive, that risk assessments are carried out and to ensure that the relevant first aid provision, fire regulations and authorisations have been attained.
	

	
	


DC & GS Initials

	Additional Tasks Continued
These tasks should be dne as time permits
	

	· Responsible for the effective management, development and recruitment / retention of members to the Scout Group
	

	· Ensure that effective administration is carried out within the Scout Group
	

	· To hold regular meetings of the adult leadership (Scouters) team to promote communication, links and activties between the Branches.
	

	· Attend Group Executive meeting to presnt resources and financial requirement identified by the leadership team (Scouters). Be aware of the Group’s financial procedures.
	

	· To promote the Scout Group within the local community including establishing links with other youth organisations and schools
	

	· To recommend awards for the adult members of the Group.
	

	· To take scouting to the public including the publicity of scout events and informing people of activities taking place within the Scout Group
	

	· Maintain effective communication with the DC, ADC’s, local Scout Groups and any other members of the community whose support could assist the Group. As well as the parents in the Group and encourage communication between all members of the Group.
	

	· Guide the Scouters of the Group in their various functions and responsibilities (whilst delegating the fullest amount of responsibility in the actual management of the Troop, Pack to the Scouters and Crew to the Rovers), and undertake occasional visits to Pack, Troop and Crew meetings.
	

	· Participate in the Going-up-Ceremony of every Cub and Scout.
	

	· Encourage the Scouters in the Group to undertake the training required, are keeping adequate records of the development of their Personal Training Plan, appropriate to the positions they hold and to complete the Advanced Wood Badge Course within five years of receiving their Warrants.
	

	· Actively support Pack, Troop, Crew, Group, District and Area events
	

	· Any other matters as agreed with the District Commissioner
	

	· Liase with the District Commissioner on regular basis through the medium of regular District Scouters’ Councils as well as other meeting with the Staff
of the District.
	

	· Avail myself to the District/Area to assist with the examining of Scoutcraft / Interest Badges and area events and Activities.
	

	
	

	Signature of GS                                              GS Name
	Signature DC                                        
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